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ARTICLE VIII.     SALARY PROVISIONS 
 
SECTION A.  Salary Schedule 
 

1. All employees shall be paid according to the salary schedules attached as Appendix A.  

For positions with step schedules, to be eligible for a full year’s service credit an 

employee must have worked at least 90 days in a given school year, except that, all 

continuing employees who worked the 1980-81  school year shall be given a year’s 

service credit for their first year of employment even if they worked less than 90 days.   

 

2. For the 2012-13, school years the Base wage rates specified in Appendix A for the 

previous year shall be improved by the I-732 COLA in the month it becomes effective.  

After the conclusion of the legislative session in 2013, the parties agree to reopen the 

Agreement to negotiate the application of the continued reduction in classified state 

funding or the application of any statewide percentage increase in classified employee 

salaries. 

 

 
SECTION B.  Persons Assigned To More Than One Position 
 

When an employee works in more than one job description/custodial grade, he/she shall be paid 

at the appropriate hourly pay rate for the time spent in each job description/custodial grade, as 

identified in Appendix A.  

 
SECTION C.  Persons Who Work In More Than One School 
 

Employees involuntarily required to work in two or more schools will be paid for fifteen (15) 

minutes travel time between schools, not to include assigned time, provided that no more than 

one hour of non-assigned time is scheduled between assignments at different schools. 

 
SECTION D.  Paydays 
 

Paydays shall be consistent with certificated employee paydays and all warrants shall 

automatically be deposited into the bank.  All employees will be paid in twelve (12) monthly 

payments. 

 
SECTION E.  Overpayment/Underpayment Procedure 
 

The following shall be the procedures for overpayment/underpayment for an employee's salary: 

 

1. If the employee recognizes the error, it is the employee's responsibility to immediately 

notify the Payroll Office in writing. 

 

2. If the District recognizes the error, the Payroll Office will immediately notify the 

employee in writing as to the amount of the underpayment/overpayment and the 

procedures for arranging repayment. 

 



 8-2 

3. If the error is an underpayment of greater than ten hours of pay of the employee’s 

regular hourly rate or more than $200, the District will reimburse the employee within 

two (2) weeks, otherwise the employee will be reimbursed in the next pay cycle.   

 

4. If the error is an overpayment, the Payroll Office will meet with the employee to 

arrange a payroll deduction schedule.  The Director of Personnel will intervene in any 

unusual situation at the request of either the employee or the Payroll Office.   

 

 

SECTION F.  Block Time Payment for Bus Drivers 
 

Service Employees International Union Local #925 and the Bremerton School District No. 100-

C agree to the following pay procedures for bus drivers: 

 

1. All benefits shall be calculated and paid based on the employee’s assigned block time (as 

defined below).  Wages shall be adjusted each pay period to reflect the actual time worked 

by the bus drivers as recorded from the Daily Driver’s Logs, as summarized in the monthly 

time sheets.  Pooled benefits cannot be adjusted retroactively. 

 

2. Each bus driver shall be assigned a “block time” which corresponds to the employee’s 

regularly scheduled daily hours including driving time and fifteen (15) minutes for each 

required pre- and post-trip bus checks.  Pre-trip bus checks are required the first time a 

driver drives a specific bus during the work day, and post-trip bus checks are required only 

after the final run of the work day.  Bus checks include warm-ups, sweeping and other 

similar activities.  Block times shall be rounded up to the nearest one-quarter (1/4) hour. 

 

3. Initial block times for routes shall be set by the District according to the times experienced 

in the prior school year unless a change in the route is made prior to each school year.  

Block times shall be updated (adjusted upward or downward) by  November 1 (to facilitate 

November pooling) of each school year to reflect actual experience with those routes over 

the first month and a half of school.  Changes will be retroactive to reflect the actual time 

worked.  Subsequent changes in routes or duties that increase or decrease regularly 

scheduled daily hours by fifteen (15) minutes or more per day shall result in updated block 

times.  Such changes will be retroactive to when the change of routes or duties occurred.  A 

bus driver who believes that the assigned block time for his or her routes does not reflect the 

actual time required to complete those routes may request in writing that the assigned block 

time be changed.  The Transportation supervisor or designee may elect to ride along with 

the employee to verify the assigned block time before approving the change.  Within ten 

(10) working days of when block times are assigned or changed, employees shall be 

provided an estimate of the monthly or annual wages corresponding to such block time. 

 

4. Each bus driver shall complete and turn in Daily Driver’s Logs which record the actual 

hours worked by the employee each day, including driving time, all required pre- and post-

trip bus checks, bus washing, phone calls to parents, updating route cards, preparing 

discipline reports, district directed meetings, parent conferences, or any and all additional 

assigned work.  Bus drivers shall record and be paid actual time worked each day to the 
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nearest five (5) minutes.  Monthly time shall be calculated and rounded up to the nearest 

(1/4) hour. 

 

5.     This section is not intended to alter the manner in which employees select routes by 

seniority bid at the beginning of the year.  Drivers who lose time due to a downward 

adjustment in block time of thirty (30) minutes or more may select the route of a less senior 

driver with more time. 

 

 

SECTION G.   Professional Certification and Wages for Computer Specialists 

 

1. The District agrees to provide a minimum of five (5) days of professional development for 

each specialist position.  Additional days may be provided with pre-approval from the 

Technology Supervisor. 

 

2. A list of specific approved computer certifications will be maintained by the department 

supervisor.    Each specialist will be reimbursed for the certification fee for one test each 

year.  In the event the test must be retaken by the specialist, additional certification fees will 

be the responsibility of the specialist. 

 

3. At the conclusion of each 3-year cycle of employment, the employee’s wage will increase 

by one percent (1%) for each certificate completed, with a maximum wage increase of three 

percent (3%).  Verification of certificate completion will be provided by the Technology 

Supervisor to the Classified Personnel Specialist prior to September 1 for necessary wage 

adjustment. 

 


